XI. EVALUATION OF LEADERSHIP DEVELOPMENT MANUAL

Evaluation Scale: 5 = Strongly Agree 4 = Agree 3 = Neutral
2 = Somewhat helpful 1= Not helpful

1. The officer responsibility descriptions helped me understand 5 4 3 2 1
(more specifically) what I need to do.

2. This has helped our chapter board work as a team because 5 4 3 2 1
we appreciate the appropriate role of each members.

3. This has helped me to conduct more effective meetings. 5 4 3 2 1
4. This has helped me motivate more members 5 4 3 2 1
5. This has helped me recognize and develop my task/goal- 5 4 3 2 1

oriented skills, person-oriented skills, and to use each
when needed.

6. ADDITIONAL COMMENTS (e.g., completeness of manual, relevance to your position,
additional items required or desired, format, etc.)

PLEASE MAKE A PHOTOCOPY OF THIS BLANK FORM AND RETURN IT TO THE
MANUAL. SUBMIT THE COMPLETED EVALUATION FORM TO THE COUNCIL
OFFICE, ATTENTION: LEADERSHIP DEVELOPMENT COMMITTEE CHAIR, AT
THE END OF YOUR TERM.

Thank you for your time and help.
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